
Overview & Scrutiny March 2021 Outcomes & Action List 
 
            ACTION BY        PROGRESS/COMPLETION 

8. CONSIDERATION OF ANY MATTER REFERRED TO THE 
COMMITTEE BY A MEMBER 
 
RESOLVED 
 
1. To recommend that a report outlining the issues and mitigation efforts 

taken to address the loss of affordable homes at Cley Road – Holt, including 
the lessons to be learnt from deficient processes, be prepared for follow up 
action by the Planning Policy & Built Heritage Working Party and the 
Development Committee. 
 

2. That the delivery of affordable homes, and the lessons learnt from deficient 
processes, be considered as part of the Overview & Scrutiny Planning 
Performance Review in 2021/22. 
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10. CRIME AND DISORDER BRIEFING 
 
ACTIONS 
 
1. Cllr W Fredericks to contact Chief Inspector to explore further opportunities 

for increased partnership working to tackle domestic abuse, reporting 
progress back to the Committee. 
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11. BUDGET MONITORING REPORT 2020/21 – PERIOD 10 
 
RESOLVED  
 
1. To note the contents of the report and the current budget monitoring 

position. 
 

2. To agree with the decision to fund any deficit from the General Fund 
reserve at the year-end, if required. 

 
3. To agree with the approval of the capital programme funding as identified 

from reserves. 
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12. SHERINGHAM LESIURE CENTRE PROJECT UPDATE: MARCH 2021 
 
RESOLVED 

1. To receive and note the update.  
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13. PRE-SCRUTINY: NORTH NORFOLK DISTRICT COUNCIL EQUALITY, 
DIVERSITY AND INCLUSION STRATEGY 2021-2025 
 
RESOLVED 
 
1. To recommend that the Strategy, or Policy, is progressed through the next 

stages of development, subject to the consideration of amendments 
suggested by the Committee. 
 

ACTIONS  
 
1. That a written response is provided to the Committee on the efforts being 

taken to address the gender pay gap at NNDC. 
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